Detail Opportunity
Office of the Assistant Attorney General
Announcement Number: 17-CRT-DTL-012

The Civil Rights Division (Division) seeks attorney detailees to work with the Office of the
Assistant Attorney General (OAAGQG) on investigations and possible litigation related to
intentional race-based discrimination in college and university admissions. This detail
opportunity is limited to Division employees who currently serve in attorney positions.

The successful candidate must be an attorney with excellent written and oral communication
skills, demonstrated litigation experience, exceptional interpersonal skills, demonstrated
experience working collaboratively with management and line staff, and superlative professional
judgment. Interested candidates should be available to start the detail within two weeks of
selection.

We encourage all interested attorneys to apply for this position. If you are interested in this
detail, please consult the Division’s detail policy at
http://mycrt/human_resources/employment/detail-policy.docx to confirm that you are eligible for
a detail within the Division. The requirement for employees to be in his/her section for two (2)
or more continuous years has been waived. All other detail rules will apply. Individuals
interested in this detail opportunity should submit a resume and your most recent performance
appraisal to CRD.vacancies@usdoj.gov no later than August 9, 2017. Application packages sent
via email should reference the announcement number in the subject of the email. Selections will
be made based on the candidate’s qualifications. Consideration will also be given to staffing
needs of particular Sections; all selections will require Section Chief approval.

For additional information on details within the Division, please contact Diane Turner or
Delicia Taylor (202) 514-3934.
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Equal Employment Opportunity: The U.S. Department of Justice is an Equal
Opportunity/Reasonable Accommodation Employer. Except where otherwise provided by law,
there will be no discrimination because of color, race, religion, national origin, political
affiliation, marital status, disability (physical or mental), age, sex, gender identity, sexual
orientation, genetic information, status as a parent, membership or non-membership in an
employee organization, on the basis of personal favoritism, or any other non-merit factor. We
welcome and encourage applications from persons with physical and mental disabilities. We are
firmly committed to satisfying our affirmative obligations under the Rehabilitation Act of 1973,
to ensure that persons with disabilities have every opportunity to be hired and advanced on the
basis of merit within the Department of Justice.

Reasonable Accommodations: The Division provides reasonable accommodation to applicants
with disabilities where appropriate. If you need a reasonable accommodation for any part of the
application and selection process, please notify Disability Program Manager Derek Orr at

(202) 307-5165. Determinations on requests for reasonable accommodation will be made on a
case-by-case basis.




